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SFC College Staffing Return 2019/20

Report by Vice Principal, Operations and Director of Human Resources

Introduction

Members will be aware that the College is required to collate a Staffing Return for the
Scottish Funding Council (SFC) in October each year.

The purpose of this report is to provide members with an overview of the return for
academic session 01 August 2019 to 31 July 2020. A copy of the return for this period is
attached as an appendix to this paper.

Overview of the Staffing Return Session 2019/20

The undernoted table provides a summary of the SFC Colleges Staffing Return Guidance

2019-20.

Table 1 — Summary of Colleges Staffing Return Guidance 2019/20
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Calculating
Full Time
Equivalent

The headcount and FTE data submitted reflects the number of College
staff who were employed for at least 0.1FTE at some point during the
academic session.

For the purpose of calculating the FTE figure, the contractual hours of
those on maternity or paternity leave are the hours they worked before
they commenced their period of leave.

Staff absent on paid sick leave or special leave are also included in the
return.

Any agency or contract workers who are not paid directly from the payroll

are not included.

2.2

Staff
Categories

Teaching staff are defined as staff whose primary contractual
responsibility is teaching and/or who spend at least 10% of their time in
teaching activity.

All senior management, operational management and support staff who
spend less than 10% of their time in teaching activity are defined as non-
teaching support.

Senior Management reflects those in senior management roles that
spend less than 10% of their time in teaching activity. Other Staff includes
the remainder of non-teaching support staff.

2.3

Contracted
Hours

Staff who work standard contracted hours, that is 35 hours per week are
recorded as full-time. Those staff who work less than the normal working
hours are recorded as part-time.
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Contract

Type

Staff employed on permanent contracts (not temporary, Fixed Term or
non-permanent) are classified as permanent staff. Staff employed on



http://www.sfc.ac.uk/publications-statistics/guidance/2020/SFCGD192020.aspx
http://www.sfc.ac.uk/publications-statistics/guidance/2020/SFCGD192020.aspx

contracts which specify an end date are classified as temporary staff.

2.5 | Headcount | The number of staff (headcount) is the total number of staff employed in
the College during the academic year. Each member of staff is counted
once, regardless of the amount of time for which they were employed.
Where a staff member holds two unrelated contracts, they have been
counted once and returned in relation to their contract with the most hours.
A member of staff on more than one successive temporary contract during
the year is also only counted once.

26 |Age The return reflects the age of staff as at 31 July 2020.

2.7 | Salary The salary levels reflect the full-time equivalent salary.

2.8 | Ethnic The ethnicity in the staffing data return is divided into two categories only:

Origin Black and Ethnic Minority Staff and Other Ethnicity.
2.9 | Disability Self-disclosed disabilities are recorded. Where a member of staff has not
disclosed a disability then they are counted as “No disclosed disability”.
3. Comparisons of Session 2019/20 and Session 2018/19
The total full time equivalent (FTE) for 2019/20 is 459 FTE. This is a decrease of 5.2% on
the previous year. The total FTE for 2018/19 was 484 FTE.
This is attributed in part to the:
. non-renewal of fixed-term contracts;
e non-replacement of selected posts which became vacant; and
o release of staff through the Voluntary Severance Scheme operated in session
2019/20.
3.1 Equality and Diversity Statistics Comparison

A summary breakdown of data by the protected characteristics as currently collated and
defined by the Scottish Funding Council are detailed in Table 2 below. It should be noted
that the figures exclude staff who worked less than 0.1FTE during the academic year.

Table 2 — Breakdown of Staff by Protected Characteristic as recorded by the
Scottish Funding Council

Protected Characteristic 2019/20 2018/19
Gender Headcount 549 Headcount 596
Male 47% 47%
Female 53% 53%
Ethnic Origin No of staff 20 No of staff 19
BAME 3.6% 3.2%
Disclosed Disability No of staff 57 No of staff 25
Staff with a Disability 10.4% 4.2%
Age

Up to age 50 55% 57%

51 and over 45% 43%

The gender balance for session 2019/20 has remained static in comparison to 20018/19.
The number of staff from a BAME background increased slightly by 0.4% and the number
of staff who disclosed a disability rose significantly by 6.2%. This may be attributable to
staff choosing to disclose their disability through the self- assessment process introduced




in light of the COVID19 situation. The age profile of the staff shows that 45% of staff are
51 and over, of which 13% are over the age of 61.

Teaching Qualification

Table 3 below shows a breakdown of staff by teaching qualification for session 2019/20 in
comparison to session 2018/19. The table shows that there has been a decrease in the
number of staff who hold a TQFE or equivalent, this is a result of staff turnover. Of the 315
teaching staff employed during session 2019/20, a total of 73% hold a TQFE, TQ secondary
or PGDE or equivalent. The number of staff who hold a teaching qualification other than
TQFE increased.

The College is supporting a total of five staff to undertake the TQFE in session 2020/21.

Table 3 - Breakdown of Staff by Teaching Qualification for Session 2019/20 in
comparison to session 2018/19

Teaching Qualification 2019/20 - 2018/19 -

Number of staff Number of staff

TQFE, TQ Secondary, TQ Primary, PGDE (adult literacies) or

equivalent 229 255

Other TQ not equivalent to TQFE/Secondary/Primary/PGDE

(adult literacies) 62 56

Formal qualification but not teacher trained 22 37

No formal qualification 2 4

Total 315 302
5. Resources Implications

10.

The College continues to closely monitor its staffing complement to ensure efficient and
effective utilisation of staff.

Equality

There are no equality issues identified as a result of this item.
Risk and Assurance

There are no risks have been identified as a result of this item.
Data Protection

No risks have been identified as a result of this report.
Recommendations

Members of the Finance and Resources Committee are recommended to note the content
of this report and its appendix.

Further Information

Further information on the content of this report can be obtained from J Evans, Vice
Principal, Operations (jevans@glasgowkelvin.ac.uk) D Shiels, Director of Human
Resources (dshiels@glasgowkelvin.ac.uk) or D Smeall, Principal
(dsmeall@glasgowkelvin.ac.uk)
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Scottish Funding Council

College Staffing Aggregrate Return for 2019-20
Note:

1. Please complete all fields highlighted white.

2. Staff working less than 10% FTE should be excluded

Institution

Telephone

Email

Institution Code

Contact Name

Glasgow Kelvin College A 4

1003151

Elaine Mitchell

0141588 1576

emitchell@glasgowkelvin.ac.uk

3. The completed template should be returned, as an Excel attachment, to mmcneill@sfc.ac.uk or datareturns@sfc.ac.uk no later thatFriday 09 October 2020.

Appendix 1

ERROR
REPORT

There are currently 0 Errors

Number of staff (FTE)
Table 1:Type of Contract Staff Status Teaching Non-teaching Total
(support)
All Staff 262.5 195.5 458.0
Full-time 187.3 141.3 328.6
Permanent Part-time 70.9 30.9 101.8
Total 258.2 172.2 430.4
Full-time 0.7 133 14.0
Table 2: Number of all Staff (FTE) Temporary Part-time 3.7 10.0 13.6
Total 4.3 23.3 27.6
Full-time 188.0 154.7 342.6
Permanent and Temporary Part-time 74.5 40.9 115.4
Total 262.5 195.5 458.0




FTE vs Headcount

Teaching FTE vs
Teaching
Headcount

Table 1 (FTE) and Table 1
(Headcount)

ERROR: Teaching FTE must not be greater

Non-Teaching FTE
vs Non-Teaching
Headcount

Table 1 (FTE) and Table 1
(Headcount)

ERROR:

Non-teaching FTE must not be gre|

Teaching FTE vs
Teaching
Headcount

Table 1 (FTE) and Table 1
(Headcount)

Non-Teaching FTE
vs Non-Teaching
Headcount

Table 1 (FTE) and Table 1
(Headcount)

Permanent
Teaching FTE vs Full:

Table 2 (FTE) and Table 2

ERROR:

Full-time permanent teaching FTE|

N (Headcount)
time Permanent
rlgart-time
Permanent Table 2 (FTE) and Table 2

(Headcount)

ERROR:

Part-time permanent teaching FTI

Temporary
Teaching FTE vs Full]

Table 2 (FTE) and Table 2
(Headcount)

ERROR: Full-time temporary teaching FTE

Part-time

Part-time temporary teaching FTE|

Permanent Non-
Teaching FTE vs Full:

|time Permanent

Table 2 (FTE) and Table 2
(Headcount)

Temporary Table 2 (FTE) and Table 2 ERROR:
Teaching FTE vs (Headcount) )
Part-time
Full-time

ERROR

: Full-time permanent non-teachin,

Permanent Non-
Teaching FTE vs
Part-time

Table 2 (FTE) and Table 2
(Headcount)

ERROR:

Part-time permanent non-teachin|

Teaching FTE vs Full
time Temporary

Table 2 (FTE) and Table 2
(Headcount)

ERROR:

Full-time temporary non-teaching|

Temporary Non-
Teaching FTE vs
Part-time

AL

Table 2 (FTE) and Table 2
(Headcount)

ERROR: Part-time Temporary non-teachiny

FTE

T,
Teching FTE

Table 1 and Table 2

Non-Teaching FTE

Table 1 and Table 2

ERRORS

1 Teaching FTE must not be greater than headcount in Headcount table 1. Check F10 and Headcount D43 to E44

2 Non-teaching FTE must not be greater than headcount in Headcount table 1. Check G10 and Headcount F43 to G44

3 Teaching headcount in Headcount, D43 to E44 but no FTE in F10

4 Non-teaching headcount in Headcount, F43 to G44 but no FTE in G10

5 Full-time permanent teaching FTE must not be greater than headcount in Headcount table 2. Check F12 and Headcount S51 to Y52

6 Part-time permanent teaching FTE must not be greater than headcount in Headcount table 2. Check F13 and Headcount S55 to Y56

7 Full-time temporary teaching FTE must not be greater than headcount in Headcount table 2. Check F15 and Headcount S53 to Y54

8 Part-time temporary teaching FTE must not be greater than headcount in Headcount table 2. Check F16 and Headcount S57 to Y58

9 Full-time permanent non-teaching FTE must not be greater than headcount in Headcount table 2. Check G12 and Headcount S64 to Y65

10 Part-time permanent non-teaching FTE must not be greater than headcount in Headcount table 2. Check G13 and Headcount S68 to Y69

11 Full-time temporary non-teaching FTE must not be greater than headcount in Headcount table 2. Check G15 and Headcount S66 to Y67

12 Part-time temporary non-teaching FTE must not be greater than headcount in Headcount table 2. Check G16 and Headcount $70 to Y71

13 Teaching FTE total must be the same in table 1 and table 2(within + or - 0.2), see F20 and F10

14 Non-teaching FTE total must be the same in table 1 and table 2(within + or - 0.2), see G20 and G10



Scottish Funding Council
College Staffing Aggreagrate Return for 2019-20
Note:

1. Please complete all fields highlighted white.

2. Staff working less than 10% FTE should be excluded.

College Name

College Number
Contact Name
Telephone

Email

Glasgow Kelvin College v

Elaine Mitchell

0141 588 1576

emitchell@glasgowkelvin.ac.uk

3. The completed template should be returned, as an Excel attachment, to mmcneill@sfc.ac.uk, no later that Friday 09 October 2020.

ERROR
REPORT

There are currently 0 Errors

Employment category
Age range (years of age) Gender Teaching
Senior
Other Total
Permanent Temporary management
Male 0 0 0 2 2
24 & und
unaer Female 0 0 0 3 3
Male 9 0 0 5 14
25-30
Female 4 0 0 14 18
. ; S
Table 1: All staff (headcount) by gmae
age range, gender and 36-40 Male 17 2 0 6 2>
Female 16 2 0 19 37
employment category Tialo >0 > 1 2 37
i i 41 -45
(teaching/senior Female 12 0 0 17 29
management/other) Vale 1 0 1 ) 31
46 - 50
Female 29 0 0 25 54
Male 18 0 1 9 28
51-55
Female 24 1 1 28 54
Male 38 0 0 17 55
56 - 60
Female 23 0 0 18 41
Male 23 0 0 8 31
61-65
Female 13 0 0 10 23
10
66 & over Male 7 0 0 3
Female 4 1 0 1 6
Total Male 166 5 3 83 257
Female 138 6 1 147 292
Overall Totals 304 11 4 230 549




Ethnicity

Table 2: Staff headcount by Black and ethnic minority Other ethnicity Total
mode of employment (FT, PT), Salary Salary Salary
terms of employment Mode of employment Terms of employment Gender
(perm/temp), gender, ethnicity £15.000 or loss | £15/001to | £20,001 to | £30,001 to| £50,001 to | £75,001 to g;:tner £15,000 or | £15,001 to | £20,001to| £30,001to | £50,001 to | £75,001 to g;:tner £15,000 or | £15,001to | £20,001to | £30,001to | £50,001 to | £75,001 to g;:tner
(BEM/Other) and salary range £20,000 £30,000 | £50,000 | £75000 | £100,000 | .o "0 less £20,000 | £30000 | £50,000 | £75000 | £100,000 | .\ Fo | less £20,000 £30,000 £50,000 | £75000 | £100,000 | .\ "0
Male 0 0 0 7 0 0 0 0 0 0 108 2 0 0 0 0 0 112 12 0 0
) Permanent Female 0 0 0 7 0 0 0 0 0 0 59 7 0 0 0 0 0 61 7 0 0
Full-time Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Temporary Female 0 0 0 0 0 0 0 0 0 0 T 0 0 0 0 0 0 1 0 0 0
Male 0 0 0 T 0 0 0 0 0 0 71 0 0 0 0 0 0 22 0 0 0
Teaching parttime Permanent Female 0 0 0 3 0 0 0 0 0 0 67 0 0 0 0 0 0 70 0 0 0
Male 0 0 0 T 0 0 0 0 0 0 7 0 0 0 0 0 0 5 0 0 0
Temporary Female 0 0 0 0 0 0 0 0 0 0 S 0 0 0 0 0 0 5 0 0 0
bermanent Male 0 0 0 5 0 0 0 0 0 0 149 12 0 0 0 0 0 154 12 0 0
Total Female 0 0 0 5 0 0 0 0 0 0 126 7 0 0 0 0 0 131 7 0 0
Temporary Male 0 0 0 1 0 0 0 0 0 0 a 0 0 0 0 0 0 5 0 0 0
Female 0 0 0 0 0 0 0 0 0 0 6 0 0 0 0 0 0 6 0 0 0
oermanent Male 0 0 T 7 0 0 0 0 0 38 9 7 7 T 0 0 39 23 2 2 1
) Female 0 0 7] 0 0 0 0 0 0 72 28 7] 7] 0 0 0 a3 28 2 2 0
Full-time Male 0 0 0 0 0 0 0 0 T 2 T T 0 0 0 1 2 1 1 0 0
Temporary Female 0 0 0 0 0 0 0 0 T 3 7 0 0 0 0 1 3 7 0 0 0
R Male 0 0 0 0 0 0 0 0 0 6 T 0 0 0 0 0 6 1 0 0 0
Non-Teaching part.time Female 0 0 0 0 0 0 0 0 0 26 14 0 0 0 0 0 26 1 0 0 0
Temporary Male 0 0 0 0 0 0 0 0 0 T 3 T 0 0 0 0 1 3 1 0 0
Female 0 2 0 0 0 0 0 0 7 3 2 0 0 0 0 6 3 12 0 0 0
oermanent Male 0 0 1 2 0 0 0 0 0 a4 20 2 2 1 0 0 a5 24 2 2 1
Total Female 0 0 2 0 0 0 0 0 0 68 a2 2 2 0 0 0 70 a2 2 2 0
Temporary Male 0 0 0 0 0 0 0 0 1 3 4 2 0 0 0 1 3 4 2 0 0
Female 0 2 0 0 0 0 0 0 5 6 19 0 0 0 0 7 6 19 0 0 0




Staff with disability No disclosed disability Total
Table 3: Staff headcount by
mode of employment (FT, PT), Salary Salary Salary
terms of employment Mode of employment Terms of employment Gender greater greater greater
(perm/temp), gender, disability £15,000 or less £15,001to | £20,001 to | £30,001 to | £50,001 to | £75,001 to than £15,000 or | £15,001 to | £20,001to| £30,001to | £50,001 to | £75,001 to than £15,000 or | £15,001 to £20,001 to £30,001 to | £50,001to | £75,001 to than
and salary range £20,000 £30,000 £50,000 £75,000 | £100,000 £100,000 less £20,000 £30,000 £50,000 £75,000 | £100,000 £100,000 less £20,000 £30,000 £50,000 £75,000 £100,000 £100,000
Permanent Male 0 0 0 1 1 0 0 0 0 0 111 11 0 0 0 0 0 112 12 0 0
Full-time Female 0 0 0 7 1 0 0 0 0 0 54 6 0 0 0 0 0 61 7 0 0
Temporary Male 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0
Female 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0
Permanent Male 0 0 0 4 0 0 0 0 0 0 38 0 0 0 0 0 0 42 0 0 0
Teaching Part-time Female 0 0 0 6 0 0 0 0 0 0 64 0 0 0 0 0 0 70 0 0 0
Male 0 0 0 0 0 0 0 0 0 0 5 0 0 0 0 0 0 5 0 0 0
Temporary
Female 0 0 0 0 0 0 0 0 0 0 5 0 0 0 0 0 0 5 0 0 0
Permanent Male 0 0 0 5 1 0 0 0 0 0 149 11 0 0 0 0 0 154 12 0 0
Total Female 0 0 0 13 1 0 0 0 0 0 118 6 0 0 0 0 0 131 7 0 0
Temporary Male 0 0 0 0 0 0 0 0 0 0 5 0 0 0 0 0 0 5 0 0 0
Female 0 0 0 0 0 0 0 0 0 0 6 0 0 0 0 0 0 6 0 0 0
Permanent Male 0 0 5 3 0 0 0 0 0 34 20 4 2 1 0 0 39 23 4 2 1
Full-time Female 0 0 7 7 0 0 0 0 0 37 21 2 2 0 0 0 44 28 2 2 0
Temporary Male 0 0 1 0 0 0 0 0 1 1 1 1 0 0 0 1 2 1 1 0 0
Female 0 0 0 1 0 0 0 0 1 3 6 0 0 0 0 1 3 7 0 0 0
Permanent Male 0 0 1 0 0 0 0 0 0 5 1 0 0 0 0 0 6 1 0 0 0
Non-Teaching Part-time Female 0 0 5 1 0 0 0 0 0 21 13 0 0 0 0 0 26 14 0 0 0
Temporary Male 0 0 0 0 0 0 0 0 0 1 3 1 0 0 0 0 1 3 1 0 0
Female 0 2 0 4 0 0 0 0 4 3 8 0 0 0 0 6 3 12 0 0 0
Permanent Male 0 0 6 3 0 0 0 0 0 39 21 4 2 1 0 0 45 24 4 2 1
Total Female 0 0 12 8 0 0 0 0 0 58 34 2 2 0 0 0 70 42 2 2 0
Temporary Male 0 0 1 0 0 0 0 0 1 2 4 2 0 0 0 1 3 4 2 0 0
Female 0 2 0 5 0 0 0 0 5 6 14 0 0 0 0 7 6 19 0 0 0




Table 4: Teaching staff
(headcount) by grade ('lecturer
and above' and 'instructor or
equivalent’), terms of
employment (perm/temp) and
mode of employment (FT, PT).

Terms of Employment by Mode of Employment

Teaching grade Teaching qualification Permanent Temporary Permanent and Temporary
Full-Time Part-Time Total Full-Time | Part-Time Total Full-Time | Part-Time Total
TQFE, TQ Secondary, TQ
Primary, PGDE (adult 152 72 224 0 5 5 152 77 229
literacies) or equivalent
Other TQ not equivalent to
TQFE/Secondary/Primary/PG 33 26 59 1 2 3 34 28 62
Lecturer and above DE (adult literacies)
Formal qua.Ilflcatlon but not 6 13 19 0 3 3 6 16 29
teacher trained
No formal qualification 1 1 2 0 0 0 1 1 2
TQFE, TQ Secondary, TQ
Primary, PGDE (adult 0 0 0 0 0 0 0 0 0
literacies) or equivalent
Other TQ not equivalent to
. TQFE/Secondary/Primary/PG 0 0 0 0 0 0 0 0 0
Instructor or equivalent DE (adult literacies)
Formal qua.llflcatlon but not 0 0 0 0 0 0 0 0 0
teacher trained
No formal qualification 0 0 0 0 0 0 0 0 0
TQFE, TQ Secondary, TQ
Primary, PGDE (adult 152 72 224 0 5 5 152 77 229
literacies) or equivalent
Other TQ not equivalent to
TQFE/Secondary/Primary/PG 33 26 59 1 2 3 34 28 62
Total DE (adult literacies)
F I lification but not
orma qua.l ication but no 6 13 19 0 3 3 6 16 22
teacher trained
No formal qualification 1 1 2 0 0 0 1 1 2

PLEASE REFER TO GUIDANCE NOTES FOR DETAILS OF THESE QUALIFICATIONS




Table 5: All staff (headcount) by
country of nationality and
employment cateorgy
(teaching/senior
management/other)

Employment category

Country of Nationality Teaching Seni
entor Other Total
Permanent Temporary management

British 77 3 1 55 136
England 3 1 0 1 5
Northern Ireland 0 0 0 1 1
Other EU country nationals 6 0 0 9 15
Oth.er Non-EU world country 10 1 0 4 15
nationals
Scotland 205 6 3 158 372
Wales/Cymru 0 0 0 0 0
Prefer not to say 3 0 0 2 5
Unknown 0 0 0 0 0
Total 304 11 4 230 549

304

234




"Table 1 and Table 2

Permanent "Table 2 and Table 3 0

‘Table 3 and Table 4 0

Table 1 and Table 2 0)

Temporary Table 2 and Table 3 U

Table 3 and Table 4 0)

‘Table 1 and Table 2 0

Male "Table 2 and Table 3 0

Female Table 1 and Table 2 0)

Table 2 and Table 3 0)

Teaching Staff Full-time Table 2 and Table 3 0]
‘Table 3 and Table 4 0

Part-time Table 2 and Table 3 0)

Table 3 and Table 4 0)

£15,000 or Less Table 2 and Table 3 0]

£15,001 to £20,000 Table 2 and Table 3 0)

£20,001 to £30,000 Table 2 and Table 3 0)

£30,001 to £50,000 Table 2 and Table 3 0)

£50,001 to £75,000 Table 2 and Table 3 0)

£75,001 to £100,000 Table 2 and Table 3 0)

Greater than £100,000 Table 2 and Table 3 0)

Permanent Table 2 and Table 3 0

Temporary Table 2 and Table 3 0)

Male Table 1 and Table 2 0)

Table 2 and Table 3 0)

Female ‘Table 1 and Table 2 0

‘Table 2 and Table 3 0

Full-time Table 2 and Table 3 0

Non-Teaching Staff Part-time Table 2 and Table 3 0
£15,000 or Less Table 2 and Table 3 0]

£15,001 to £20,000 Table 2 and Table 3 0)

£20,001 to £30,000 Table 2 and Table 3 0)

£30,001 to £50,000 Table 2 and Table 3 0)

£50,001 to £75,000 Table 2 and Table 3 0)

£75,001 to £100,000 Table 2 and Table 3 0)

Greater than £100,000 Table 2 and Table 3 0)

Table 1 and Table 2 0)

. . All Teaching Staff ‘Table 2 and Table 3 0
‘Teaching Staffs \tr:flf\]on—Teacl'ung & Table 3 and Table 4 0
. Table 1 and Table 2 0

All Non-Teaching Staff Table 2 and Table 3 0

ERRORS

(=l el el el =Rl =]

o o o o

1 Permanent teaching staff headcount in table 1 and table 2 do not match. Check D43 to D44 and S59 to Y60
2 Permanent teaching staff headcount in table 2 and table 3 do not match. Check S59 to Y60 and S90 to Y91
3 Permanent teaching staff headcount in table 3 and table 4 do not match. Check $90 to Y91 and F109 to F112
4 Temporary teaching staff headcount in table 1 and table 2 do not match. Check E43 to E44 and S53 to Y54
5 Temporary teaching staff headcount in table 2 and table 3 do not match. Check S53 to Y54 and S84 to Y85
6 Temporary teaching staff headcount in table 3 and table 4 do not match. Check S84 to Y85 and 1109 to 1112
7 Male teaching staff headcount in table 1 and table 2 do not match. Check D43 to E43 as well as S59 to Y59 and S61 to Y61
8 Male teaching staff headcount in table 2 and table 3 do not match. Check $59 to Y59 and S61 to Y61 as well as S90 to Y90 and S92 to Y92
9 Female teaching staff headcount in table 1 and table 2 do not match. Check D44 to E44 as well as S60 to Y60 and S62 to Y62
10 Female teaching staff headcount in table 2 and table 3 do not match. Check S60 to Y60 and S62 to Y62 as well as S92 to Y92 and S93 to Y93
11 Full-time teaching staff headcount in table 2 and table 3 do not match. Check S51 to Y54 and S82 to Y85
12 Full-time teaching staff headcount in table 3 and table 4 do not match. Check S82 to Y85 and J109 to J112
13 Part-time teaching staff headcount in table 2 and table 3 do not match. Check S55 to Y58 and S86 to Y89
14 Part-time teaching staff headcount in table 3 and table 4 do not match. Check S86 to Y89 and K109 to K112
15 Teaching staff paid £15,000 or less headcount in table 2 and table 3 do not match. Check S59 to S62 and S90 to §93
16 Teaching staff paid £15,001 to £20,000 headcount in table 2 and table 3 do not match. Check T59 to T62 and T90 to T93
17 Teaching staff paid £20,001 to £30,000 headcount in table 2 and table 3 do not match. Check U59 to U62 and U90 to U93
18 Teaching staff paid £30,001 to £50,000 headcount in table 2 and table 3 do not match. Check V59 to V62 and V90 to V93
19 Teaching staff paid £50,001 to £75,000 headcount in table 2 and table 3 do not match. Check W59 to W62 and W90 to W93
20 Teaching staff paid £75,001 to £100,000 headcount in table 2 and table 3 do not match. Check X59 to X62 and X90 to X93
21 Teaching staff paid greater than £100,000 headcount in table 2 and table 3 do not match. Check Y59 to Y62 and Y90 to Y93
22 Permanent non-teaching staff headcount in table 2 and table 3 do not match. Check S64 to Y65 and S68 to Y69
23 Temporary non-teaching staff headcount in table 2 and table 3 do not match. Check S66 to Y67 and S97 to Y98
24 Male non-teaching staff headcount in table 1 and table 2 do not match. Check F43 to G43 as well as S72 to Y72 and S74 to Y74
25 Male non-teaching staff headcount in table 2 and table 3 do not match. Check S72 to Y72 and S74 to Y74 as well as S103 to Y103 and S105 to Y105
26 Female non-teaching staff headcount in table 1 and table 2 do not match. Check F44 to G44 as well as S73 to Y73 and S75 to Y75
27 Female non-teaching staff headcount in table 2 and table 3 do not match. Check S73 to Y73 and S75 to Y75 as well as S104 to Y104 and $106 to Y106
28 Full-time non-teaching staff headcount in table 2 and table 3 do not match. Check S64 to Y67 and S95 to Y98
29 Part-time non-teaching staff headcount in table 2 and table 3 do not match. Check S68 to Y71 and §99 to Y102
30 Non-teaching staff paid £15,000 or less headcount in table 2 and table 3 do not match. Check S72 to S75 and $103 to S106
31 Non-teaching staff paid £15,001 to £20,000 headcount in table 2 and table 3 do not match. Check T72 to T75 and T103 to T106
32 Non-teaching staff paid £20,001 to £30,000 headcount in table 2 and table 3 do not match. Check U72 to U75 and U103 to U106
33 Non-teaching staff paid £30,001 to £50,000 headcount in table 2 and table 3 do not match. Check V72 to V75 and V103 to V106
34 Non-teaching staff paid £50,001 to £75,000 headcount in table 2 and table 3 do not match. Check W72 to W75 and W103 to W106
35 Non-teaching staff paid £75,001 to £100,000 headcount in table 2 and table 3 do not match. Check X72 to X75 and X103 to X106
36 Non-teaching staff paid greater than £100,000 headcount in table 2 and table 3 do not match. Check Y72 to Y75 and Y103 to Y106
37 Total teaching staff headcount in table 1 and table 2 do not match. Check D43 to E44 and S59 to Y62
38 Total teaching staff headcount in table 2 and table 3 do not match. Check $59 to Y62 and $90 to Y93
39 Total teaching staff headcount in table 3 and table 4 do not match. Check S90 to Y93 and 1109 to L112
40 Total non-teaching staff headcount in table 1 and table 2 do not match. Check F43 to G44 and S72 to Y75
41 Total non-teaching staff headcount in table 2 and table 3 do not match. Check S72 to Y75 and S$103 to Y106

)
)
)
)
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